ORDINANCE NUMBER 2017-1748

AN ORDINANCE AMENDING ORDINANCE NUMBER 2017-1738, AN ORDINANCE WHICH
ADOPTED THE FY 2018 CITY OF MURRAY, KENTUCKY ANNUAL BUDGET BY RESTATING
CERTAIN REVENUES AND EXPENDITURES FOR THE CITY OF MURRAY OPERATIONS
BUDGET

WHEREAS, the Finance/Personnel Committee met November 21, 2017, and discussed modifying
the grade and title of a position within the Police Department; and

WHEREAS, it was also discussed the need to create a pay progression program within the Police
Department to help the department become competitive in order to retain and recruit qualified officers; and

WHEREAS, the Committee agreed the Police Pay Progression Program would be implemented in
two phases with one phase effective on December 29, 2017, and the second phase effective on June 29,
2018.

NOW THEREFORE, BE IT HEREBY ORDAINED BY THE CITY COUNCIL OF THE
CITY OF MURRAY KENTUCKY:

Section 1: The Pay Classification Plan Detail for full-time employment is hereby amended to read as
follows:

Rate of Pay
Number of Positions  Grade Min Max Position
10 28 181821 206179  Telecommunications-Supervisor
01 23 14.6047 23.3477 Telecommunications Team Leader

Section 2: The Police Department Budget is hereby amended to read as follows:

PERSONNEL EXPENSES Budgeted Amended Difference
SALARIES $2,001,151 $2,100,000 $98,849
SOCIAL SECURITY $158,715 $168,000 $9,285
KENTUCKY RETIREMENT $621,181 $650,000 $28,819

Section 3: In all other respects, Ordinance Number 2017-1738, as amended, is hereby reaffirmed.

Jack Rose, Mayor



ATTEST:

Dannetta Clayton, City Clerk

Introduced by the City Council on November 21, 2017.
Adopted by the City Council on , 2017.
Published in the Murray Ledger and Times on December , 2017.



